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AUTHOR INTRODUCGTION

While initially it may seem as though undocumented students have limited options upon
graduating from college, this guide is intended to shed light on the possibilities that

do exist. The guide has been written to be as inclusive and comprehensive as possible
by including personal narratives, student testimonials and advice from experts. It is my
desire that undocumented students and allies read through this guide and walk away
feeling encouraged and unafraid of the next step.

As | navigated through my own life after college, it became more and more apparent
that there were limited resources and opportunities for undocumented students after
college. Shortly after | graduated from Fresno State, | moved to New York City to pur-
sue a Master’s degree at the New School For Social Research. Unfortunately, due to
lack of financial support, | was unable to complete my program. | returned home without
a plan of action or clue as to what the future would hold for me. | worked in landscaping
with my father mowing lawns, trimming shrubs and raking leaves for a few months until |
decided to move to the San Francisco Bay Area in search of better opportunities. | had
no family, friends or connections there. | began to search for jobs on Craigslist and took
whatever | could find. | did various jobs such as cleaning houses, collections, catering,
waitressing, bartending, and promotions—all work completely unrelated to my degree in
mathematics—but it enabled me to support myself and slowly formulate my next plan for
returning to graduate school. Luckily, | also found E4FC, where | have been able to put
my skills to good use and create this guide, which | have personally benefited from and
which | hope will benefit many more undocumented students.

Through personal interviews | have been able to catch glimpses of what the journey
looks like for undocumented students who are working and pursuing careers in educa-
tion, law, medicine, nursing, business, and psychology, to name a few. The students

| interviewed have been able to overcome many obstacles and are now doing great
things. Most importantly, they are proud of their accomplishments and eager to share
their experiences to empower other students.

| was hesitant to interview students when | first started working on the guide. It was
easy to do research, but | did not feel ready to open up to students and have them open
up to me. Once | started the interview process, | could not stop! It became a healing
process for me to hear the amazing stories of my peers. Many of the interviews have
resulted in amazing friendships and memories to last a lifetime.
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GOING TO GRADUATE SCHOOL
AND PROFESSIONAL SCHOOL

A common route for students interested in furthering
their education or career is graduate school or profes-
sional school. Each requires ample preparation time and
careful consideration.

Graduate Versus Professional School

Consider which program fits you best. Graduate school
(i.e., a Ph.D.) is geared more toward research and
academia while professional school (i.e. medical school,
law school) is more focused on being a practitioner.
Graduate school, in many cases, is paid for by the
school through research assistantships, teaching fellow-
ships or scholarships. Professional school is much more
expensive than graduate school and may require more
fundraising. Professional schools will prepare you for a
technical trade (mechanic, electrician, plumber, profes-
sional chef, pastry master, law, etc.) and are often tied
to a co-internship/progressive learning model meaning
that you will have hands-on exposure while also study-
ing in “X” field. Further, professional school is often a
key time to build RELATIONSHIPS, which may be very
important personally and professionally down the road.
Bottom line, graduate school makes sense if you want
to become a researcher/professor; professional school
makes sense if you want to PRACTICE a certain pro-
fession outside of academia.

Deciding Which School to Attend

When thinking about graduate school, ask yourself a
few questions. Why are you going in the first place? Is it
to enhance your knowledge in a specific subject/topic?
Is it to improve your future employability? Is it required
in your field of study/work? Do you meet the academic
requirements of this program? Do you need to take

the GRE, GMAT, MCAT, LSATs or any other entrance
exam? If so, what scores are they looking for? How big
of a graduate program are you looking for? Is mentor-
ship and guidance important to you? Will research and
assistantship opportunities be open to you? Are there
any student graduate support groups that will help you

through the program? Where do students publish, get
exposure to conferences, and become acquainted with
opportunities of employment from “X" college?’

You should also consider the implications that attending
graduate school will have on you and your family. Think
about the sacrifices you and your support system will
have to endure and the rewards that will come from it.
Think about the obvious: the COST! Think about the
pros and cons of moving away from home or possibly
to a different state. Are you willing to consider schools
across the country or international schools? What

will be the implications of your actions? Who are you
putting at risk and for what? And are you ok with this
personally?

Research “safe” communities and how receptive they
are to undocumented students. Conduct research in
the local newspapers and see added community com-
ments about other students in your situation within that
community. Think about your life as a graduate student
in that community. How will you get around (transporta-
tion, housing, social life, etc.)?

Private Versus Public

Private and public schools differ greatly in tuition and

in how they generate funds for their programs. Pub-

lic schools usually have lower tuition, but funding will

be heavily dominated by public funds from state and
federal dollars, which are currently out of reach for
undocumented students in most states. Private universi-
ties usually cost more, but may offer a better financial
aid package. Keep in mind, however, that some may not
accept undocumented students into their graduate pro-
grams. For those that do, funding options may be a little
more relaxed and not as heavily tied to state and federal
dollars. It may be wise to apply to both public and pri-
vate schools to have options. What you need to keep in
mind is that YOU have to create your opportunities.

1 Some of the information in this section is from the graduate resource guide
created by Graduates Reaching a Dream Deferred (GRADD). For more
information about GRADD, please visit http://www.dreamresourcecenter.org




California residents, look out for AB 130 in 2012:
Recently passed by the California State Legislature and
signed into law by Governor Jerry Brown, AB 130 will
allow eligible AB 540* students to apply for and receive
scholarships derived from non-state funds at all Cali-
fornia public colleges and universities. These include
scholarships funded through private donors, alumni
contributions and individual departmental efforts. Some
funding through AB 130 may be available to graduate
students. Students must apply and compete for avail-
able awards as determined by their respective college
or university. This bill will go into effect January 1, 2012.

*In order to be eligible for AB 540, students must have:
1) Attended a California high school for 3 or more
years; 2) Graduated from a California high school with
a high school diploma or attained the equivalent (GED);
and 3) Filed an affidavit with their intended college

or university stating their eligibility under AB 540 and
intention of applying for a lawful immigration status as
soon as they are eligible

Application Process

Testing

*This section written by Jennifer Pence, founder of Aca-
demic Springboard.?

Most graduate and professional programs require a
standardized test for admissions. For most students,
these tests require extensive preparation over the
course of several months. Regardless of which test you
are taking, here are some general tips and to do items.
For specifics on each test, see below.

1) Research typical scores at the specific programs
you are interested in so that you know what score
to aim for and how the programs will treat your
scores if you take the test more than once (some
programs look at your highest score, while oth-
ers average your scores, meaning you need to
be well-prepared the first time you take the test).
Note that students with below average scores are
often admitted if they have other strong factors
(such as great grades, relevant research/job experi-
ence, etc.), and schools frequently take into ac-
count whether students speak English as a second
language and/or are first in their families to go to
college.

2 For more information about Academic Springboard, see www.
academicspringboard.com.

2) Take a practice test as soon as possible to see
how you score and compare your scores to typical
scores for the programs you are interested in.

3) Determine a plan for reviewing, which might in-
clude studying on your own (be sure to use official
test materials whenever possible — see the details
under each test for which materials to use), forming
a study group, or taking a review class. Most prep
courses can be very expensive, but there may be
free or low cost prep courses offered at your school

4) For those seeking basic remediation on topics such
as Algebra, Geometry, and Trigonometry, and feel
free to use Khan Academy as a FREE resource to
sharpen up on sometimes forgotten skills.?

5) Plan to take multiple timed practice tests before
your test date to get comfortable with time manage-
ment and test format.

GRE: Most Ph.D. programs and some master’s degree
programs require the GRE, which tests math and verbal
skills. Each section is scored on a scale of 200-800,
similar to the SAT. To find out expectations for scores,
call the admissions department for the specific program
that you are interested in. Some programs focus on

just the math score or just the verbal score while others
consider both scores, so be sure to know what's im-
portant to the programs you're interested in before you
start studying for the exam. If you do not feel prepared
to study for the test on your own, take a prep course
provided by a company such as Kaplan or Princeton
Review. You can also review with preparation books
(The Official Guide to the GRE® Revised General Test
has real test questions and gre.org has the PowerPrep
software with two tests in the online format) or form
study groups.* The test is given on the computer, so
you can take it on almost any date. The cost of the exam
is currently $160. Note: the format of the test changed
slightly as of August 2011, so if you are using old test
prep materials from a friend, library, etc. they may not
reflect the current variety of questions on the test.®

LSAT: The Law School Admissions Test (LSAT) is the
admissions exam for law school and assesses reading
comprehension as well as logical and analytical reason-
ing proficiencies. There is no math section. The test

is administered four times per year: June, September/

3 For further information about Khan Academy, see www.khanacademy.org

4 Use the Official Guide to the GRE Revised test, the free practice test and
online PowerPrep software from gre.org

5  For further information on the GRE, visit http://www.ets.org/gre/ where you
will find information about test content, dates, etc.




October, December and February. You cannot take the
LSAT more than three times within a 2-year period. Raw
scores are converted to a scaled score with a high of
180, a low of 120 and a median score of around 151. It
is recommended, at a minimum, that you take numerous
official practice exams before your official test date to
familiarize yourself with the types of questions that may
appear on their exam and the timing of the sections.®
Testmasters offers a review course that many people

in the legal field recommend because Testmasters

uses actual previous tests. You should only take this
test when you are fully prepared to do so since if you
take the test more than once, most law schools will
look at the average of your scores, making it difficult to
dig yourself out from a low initial score. The test costs
$139 to take in the United States.”

GMAT: Most MBA programs require the Graduate
Management Admission Test (GMAT), which measures
verbal, mathematical and analytical writing skills. Busi-
ness schools use this exam for admission into graduate
business administration programs. To review on your
own, use The Official Guide for GMAT Review, which
has a large quantity of previous test questions. If you
need even more questions, use The Official Guide for
GMAT Verbal Review and The Official Guide for GMAT
Quantitative Review, as needed. You can also down-
load the PowerPrep software for free from the gmac.org
website to practice two tests in the computerized for-
mat. Additional note: the test is changing format slightly
in June of 2012, so if you are taking the test after that
date, please see the gmac.org website for more info.
The test is scored from 200-800. This test is offered

on the computer, so you can take it on almost any date.
The cost of the GMAT is $250.8

MCAT: The Medical College Admission Test (MCAT) is
a computer-based standardized exam for prospective
medical students in the United States. and Canada. It
is designed to assess problem solving, critical think-
ing, written analysis, and writing skills in addition to
knowledge of scientific concepts and principles. Com-
pared to the tests above, this test covers a tremendous
amount of specific content, so usually an extensive
review of science and math material will be required in
addition to completing practice tests. The cost of the
MCAT is $235.°

Free tests can be downloaded from http://www.Isattestquestions.com/

For further information, see http://www.Isac.org/

For further information, see http://www.mba.com/the-gmat.aspx

For further information, see https://www.aamc.org/students/applying/mcat/
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Statement of Purpose and Personal Statement

The Statement of Purpose and the Personal Statement
are two of the most important documents that make up
your application packet. Schools may either ask you for
one or the other or both. Not all schools will ask you the
same questions, which is why it is imperative to clearly
read and answer all questions, also paying attention to
length requirements. Revision is one of the most impor-
tant things to remember during the process. Make sure
you have plenty of professors, advisors, colleagues and
friends read over your drafts prior to submitting your ap-
plication. Writing these documents should not be taken
lightly, and very simple grammar mistakes can often be-
come red flags for the admissions committee evaluating
your application. Make sure you provide yourself plenty
of time; you may go through 6-10 drafts.

Below you will find key information about the Statement
of Purpose and Personal Statement.

The Personal Statement

This essay introduces you as a person to the applica-
tion review board. You want to differentiate yourself
from everyone else that may have a similar GPA or test
scores.

Should I disclose my undocumented status in my per-
sonal statement?

This is a very common question, and ultimately it is a
matter of personal choice. You may choose to disclose
your status in order to discuss its impact on your life. It
is important to familiarize yourself with the program so
that you can feel comfortable with your decision. It is
also critical that you establish a comfortable relationship
with an admissions officer, faculty member, or staff rep-
resentative of your desired institution who may be able
to vouch for you in the end. Regardless of whether you
disclose your undocumented status, the most effective
personal statements are the ones that are most open
and sincere about goals, motivations, experiences and
passions.

My undocumented status was always a centerpiece
of my personal statements, and | always figured that if
a school was not willing to accept me because of my

status then it wasn't a school | would be comfortable
at anyway. (Perla Flores, B.A. Hispanic Languages &
Bilingual Issues, U.C. Berkeley, M.P.H. Candidate, San

Francisco State University)

See Appendix A for a sample personal statement.
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The Statement of Purpose

Determine the purpose of your statement. Usually the
purpose is to convince the admissions committee that
you have the ability, relevant experience, and motivation
to succeed in the field you choose. Remember that your
statement needs to stand out among all the others, so
make sure you include unique experiences and personal
values. Discuss specific coursework, extracurricular
activities, jobs/internships, and research experiences
that demonstrate your interest in and accomplishments
in your field of choice. This is also a good time to dis-
cuss a bad grade or any other questions or concerns
that admissions officers are likely to have about your
application. Remember that admissions counselors will
assume the worst about a situation unless you explain.
Anticipate reservations and address them if given the
opportunity.

Remember to reflect upon your academic record and
personal accomplishments. For example, your quest
for knowledge may have led you to conduct research
with a professor, and poverty or lack of resources may
have led you to seek out internships at the hospital
that engaged your local community; bottom line you
should discuss your background if it is relevant to your
career goals. You may also want to include your future
research interests and how they are a good fit with the
program you are applying to, specifically mentioning
existing research being done with “X” faculty member,
which shows that you've researched the school and

its faculty. If you decide to identify a faculty member in
this way, you should reach out to that specific faculty
member to have him/her on board or updated about
your application.

See Appendix B for a sample statement of purpose.

Research

Academic research that you completed as an under-
graduate student is imperative when applying to gradu-
ate school because it will showcase your ability to man-
age and prepare for the next level of educational rigor
in your desired field of study. To find professors who
are researching in an area you are interested in, talk to
professors you have class with or read journal articles
by professors in your field to learn about their specific
areas of research. You can then approach these profes-
sors to express an interest in their work since in many
cases professors are looking for research assistants, ei-
ther during the school year or during the summer. These
positions may be paid, for course credit, or on a vol-

unteer basis. There are also programs such as McNair
or LSAMP that match students with professors so you
could ask (probably at the career center) whether these
services are available at your school.

Do not be afraid to knock on professor’s doors and
offer assistance in something they are working on that
interests you—this cannot be emphasized enough! The
more research you have under your belt, the more you
will stand out in the graduate school application. At

the same time, you will be making connections with
professors who could write you a great letter of recom-
mendation or be able to refer you to the right people for
funding. Lastly, the opportunity to publish in an aca-
demic journal or be a co-author of a published article
will improve your chances of getting into the graduate
school of your choice. Do not be afraid to ask questions
or push the academic envelope to your advantage.

As a graduate student you have to be ready to work
hard because you will have to read about three to four
books a week and write long papers...as an undergrad-

uate student you absorb things, but as a grad student
you are expected to produce scholarship. (Carlos Ma-
cias, M.A. American Studies, Purdue University)

Letters of Recommendation

Letters of recommendation are extremely important in
the application process. First, identify professors who
know you well-preferably not just professors you've had
in a large lecture class, but professors whom you've
visited a lot during office hours or with whom you've
done research. Provide them with plenty of time to write
you a letter; two to three months would be ideal. Have
a dialogue with the professors to discuss your aca-
demic interest and why you want to continue with your
education. You should provide them with a copy of your
Resume/CV, any relevant papers you've written, etc.

Each letter should describe your accomplishments and
character traits that the recommender has observed
firsthand. Letters of recommendation need to be tai-
lored to the specific program. Think about how the let-
ters of recommendation you have 'fit' with the program
you are applying to. For example, if you are applying

to a program in economics, the committee will virtually
discard any letter that is not from an economist. Other
fields may be more flexible, but, overall you should think
about how your recommender might be perceived by
the program you are applying to. Some schools may
require the letter be completed on their own application
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form, and some may include a rating system for the rec-
ommender to fill out in addition to the letter. Make sure

to allow consent to privacy acts if required by the letter
of recommendation forms.

Remember to keep track of your letters to ensure that
they are submitted on time. If your professors are not
being responsive, you may try e-mailing them or simply
asking someone else. In general you should ask a few
professors ahead of time if they are willing to write you
a letter just in case someone is too busy, and always
follow through with a thank you letter or update on your
application process with those selected. This is not a
requirement but rather common courtesy and an ability
to expand and grow your personal network.

See Appendix C for a Recommendation Packet Check-
list prepared by Professor Roberta Espinoza.

GPA

While GPA is an important part of the application pro-
cess, you should not discourage yourself from applying
if you have a low GPA. Of course the higher the GPA
the better, but many graduate schools do not expect
you to have a 4.0 GPA. Once again familiarizing your-
self with the program is key. Look through the website
to find the minimum or average GPA for your specific
program and call the school if you can't find this infor-
mation on the website. You may also be able get away
with a lower GPA if you have great research experience
and an amazing personal statement and statement of
purpose. If you are from an underrepresented popula-
tion, then this should also provide you with added pride
and motivation to continue the search, and schools may
take this into account in the admissions process.

Resume/ Curriculum Vitae

The primary differences between a resume and a Cur-
riculum Vitae (CV) are the length, what is included and
what each is used for. A resume is a one or two page
summary of your skills, work and volunteer experiences,
and education. A Curriculum Vitae can be longer (at
least two pages) and is a more detailed synopsis of
your work, including your educational and academic
background as well as your teaching and research
experience, publications, presentations, awards, honors,
affiliations and other details. A resume is generally used
when seeking a job in the business or non-profit world
while a CV is used primarily when applying to academ-
ic, educational, scientific or research positions. It is also

applicable when applying for fellowships or grants in
graduate school.

You should constantly update both your resume and CV
because you may forget to include details if you wait
too long to update.

See Appendices D and E for sample resumes and Ap-
pendix F for a sample CV.
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Paying for Graduate School and
Professional School

Paying for graduate school is perhaps one of the great-
est obstacles in attending graduate school. However,
there are always options and opportunities for those
who seek them out. Note that funding depends on the
program you want to apply to. For example, a Master's
program is almost never fully funded by the school
because it is a short program and a school may not
find it worthwhile to invest in someone short-term. On
the other hand, PhD programs are mostly fully funded
because they require a time commitment of at least four
years.

Below are possibilities on how to fund graduate school:

»

»

»

»

Fellowships: A fellowship is a short-term opportunity
that focuses on the professional development of a
fellow and is sponsored by a specific organization
or association. Fellowships are designed to support
graduate study in a specific field, research to ad-
vance work in a particular issue, or the development
of a new community-based organization or initiative.'®
Depending on the funding, DREAM scholars may
apply for such fellowships. Do your research, and if
you have the right qualifications there may be ways
to obtain access to these opportunities.

Scholarships: Private scholarships are a great way to
get money for graduate school. Ask the schools you
are applying to whether they can point you toward
some relevant scholarships. Also ask professors, the
career center, other students in your field, and men-
tors. If you are applying to private schools, the school
itself may have specific scholarships that may or may
not require a separate application. You won't know
unless you ask!

School Loans: It is possible to get access to student
loans depending on the restrictions of the banking
institution. While you may not apply for federal loans,
some banks may allow you to get a student loan with
a legal co-signer and others may give you a personal
small loan. Contact your local banking agency for
more information.

Fundraising: Sometimes the only way to pay for
school is to fundraise for yourself. Some ideas
include sending an e-mail to all acquaintances ask-
ing for a small donation or holding car washes and

“Fellowships,” UC Berkeley Career Center, https://career.berkeley.edu/
Infolab/Fellow.stm (accessed May 2011)

bake sales. Utilizing your network will be critical
here.

Originally, | wanted to apply to graduate school right
after college, but | was tired of school and just wanted
to work—I wanted experience. It was after my intern-
ship and after | experienced what my career would

look like for the rest of my life that | decided to apply to
graduate school. Pursuing a graduate program says a
lot about you; it lets employers know that you are able
to run that extra mile. (Alejandro Mendoza, B.S. Civil

Engineering, Santa Clara University)
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TYPES OF
PROFESSIONAL
SCHOOLS

Business

A graduate degree in business is earned by complet-
ing a Master’s in Business Administration (MBA), which
usually takes two years. Most competitive business
schools focus on admitting students who have several
years of relevant work experience in their fields (mean-
ing that most students enroll several years after they've
completed college), but certain programs may accept
students straight out of college. Many schools also offer
“Executive MBA" programs, which are designed to be
completed in the evenings and weekends by people
who are concurrently working full-time. These programs
sometimes have more lax admission requirements (par-
ticularly for GMAT scores), but they often look for more
extensive work experience.

A business degree increases competitiveness in the
job market since many upper-level jobs in the corpo-
rate world require/prefer people with MBA's. A generic
MBA is a flexible degree that can be used in many
fields; however, many MBA programs now also offer
concentrations in specific areas such as investment
management, real estate, entrepreneurship, and many
more areas. Selecting a program with a specific con-
centration can make your degree even more valuable if
you already have in mind a specific area in which you
would like to apply your business skills. Further, busi-
ness school provides very important networking oppor-
tunities by allowing you to meet a large group of other
young professionals. Also, MBA's are a “brand” and
people may give you more recognition because of that
credential, especially if it is an MBA from a competitive
school. Overall, getting an MBA is not just about learn-
ing specific material but also about networking, which
is especially valuable to new immigrants in the United
States who might otherwise find it difficult to meet
people in the corporate world.

The first thing to do when considering applying to

an MBA program is to assess your own goals and
strengths and weaknesses to allow you to find the

right fit in terms of business schools and the busi-

ness world. For example, Stanford Business School is
known for emphasizing teamwork (which is reflected

in the school's application essay topics) while Harvard
puts more emphasis on individualized leadership (also
reflected in that school’s essay topics), so you should
look at schools’ websites and talk to knowledgeable
people to determine which schools might be a good

fit for your personality and working style. Second, you
should choose a career goal; because MBA programs
are shorter, you do not have much time to change your
mind, especially if you are doing a program with a very
specific concentration. With a career goal in mind, it will
be easier to choose the right school, programs, courses
and MBA concentration. Third, study and prepare for
the GMAT; the better your score the better the chances
of entering your program of choice. Other factors

that are taken into consideration are work experience,
undergraduate grades, essays, letters of recommen-
dation, extracurricular activities and interviews (some
schools)."

Issues that come up for undocumented students inter-
ested in the MBA program are how to pay, whether the
school accepts undocumented students, and how to
obtain relevant work experience. The cost of an MBA
depends on the school; state schools will be cheaper
while private schools may cost more but offer more
funding. Another potential obstacle is licensing require-
ments for specific fields, which undocumented students
may not qualify for, such as accounting (CPA), investing
and real estate. Also, undocumented students may be
at a disadvantage in the application process because
prior work experience is key to be competitive at a top
MBA program. Most programs require a minimum of 2
years of professional experience, but on average incom-
ing students have 4 years of experience. For undocu-
mented students, working as a sole proprietor or start-
ing a LLC (both of these essentially mean owning your
own business) are two viable options before or after
completion of an MBA. The quality of your experience
also makes a big difference. Although many people
with experience in traditional blue chip corporate firms
(consulting, banking) end up in MBA programs, these
programs also accept people with less traditional back-
grounds. For example, people may come into business
school with experience in non-profit management, edu-

11 For further information about the MBA, see http://www.mba.com/.
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cation, the military etc. The key is that your background
shows a track record of leadership.

Medicine

Most students interested in the medical field begin
preparing throughout their undergraduate degrees by
taking the standard courses required of pre-med stu-
dents. Most medical students major in science-related
fields, but a science degree is not required. Students
may choose to apply to medical school right after the
undergraduate degree or may take some time off.

Students admitted to medical school tend to have high
academic achievement, including high MCAT scores
and work experience and multiple extracurricular activi-
ties related to the medical field such as volunteering at
a hospital or clinic, being a third rider on an ambulance,
or performing scientific research with a professor. The
medical school curriculum for the first two years is
centered in factual knowledge and key skills such as
critical thinking, establishing a relationship with patients
and conducting medical histories and examinations. The
final two years involve rotations through clerkships in
primary care and specialty medicine, applying what was
learned in the classroom. At some point during medical
school, students must take the United States. Medical
Licensing Examination (USMLE), a three-step test that
all potential physicians must pass in order to practice
medicine in the United States. and Canada. The first
part covers basic medical principals and is taken at the
end of the second year, the second part is on clinical
diagnosis and disease development and is taken in the
fourth year, and the final part on clinical management is
taken during the first or second year of residency.

Students interested in biomedical research usually
enroll in M.D./ Ph.D. programs. Such students take the
first two years of medical school and then, upon com-
pletion of one or two of the third-year clinical clerkships,
enter the graduate phase of the program. Once they
complete their Ph.D. curriculum, they return to clinical
studies. The entire process takes seven to eight years.

During the last year of medical school, students choose
their specialties and begin to apply for their residency.
Residencies are three-to-five year specialized training
programs that follow graduation from medical school.
Students are matched based on preferences by the
National Resident Matching Program (NRMP) to ensure
that applicants have a residency program appointment.
Programs are competitive and limited in the number of

residency slots. Physicians must complete an accred-
ited residency program to become certified to practice
medicine. Physicians who seek more specialized train-
ing may pursue a fellowship. Once their education is
complete, physicians obtain certification in their special-
ties.

The median cost of medical school in 2010 was
$49,298 for public school and $66,984 for private.
The mean debt at graduation was $150,000 at public
schools and $180,000 at private schools. Most medical
students use loans to pay for medical school such as
Stafford and PLUS. Other expenses related to medi-
cal school include a $160 application fee for the first
school and $33 for each additional school, a $25-$100
secondary application fee and $235 for the MCAT. 2
During your residency and fellowship, you will earn a
small salary, but not nearly as much as a full-fledged
doctor would make.

As an undocumented student, you will find it difficult to
go through the medical school process because, while
you could apply and be accepted to medical school,
you would only be able to complete the first two years
of medical school since the process after the second
year requires background checks and proof of legal
status. If you are certain you want to become a doctor,
you may consider applying to medical school outside
of the country. Mexico and Cuba, for example, offer
great medical programs with good incentives and more
affordable prices.'® However, you should know that
leaving the country has risks that should carefully be
considered prior to taking action (see Going Abroad
Section below). For an alternative option, see Public
Health below.

Public Health

Alternative options for undocumented students interest-
ed in the medical field are Master's or Ph.D. programs
in public health. Public health is the science of protect-
ing and improving the health of communities through
education, promotion of healthy lifestyles, and research
for disease and injury prevention. Public Health aims to
improve the health and wellbeing of people around the
world and works to prevent health problems before they
occur. Public health incorporates the interdisciplinary
approaches of epidemiology, biostatistics, and health
services; other important subfields include environ-

12 For further information about the medical school application process, see
https://www.aamc.org/download/68806/data/road-doctor.pdf

13 For further information on medical school in Cuba see http://www.medicc.
org/ns/index.php?s=10&p=0
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mental health, community health, behavioral health, and » Master Entry Level Program in Nursing — Designed

occupational health.' for students who have a degree in another field and
Some of the programs include: are interested in becoming registered nurses. Length
» MPH = Master of Public Health is about 2 years depending on nursing prerequisites.

» Diploma — The Diploma in nursing combines class-
room and clinical instruction usually over three years.

» MHA - Master of Health Administration
» MHSA - Master of Health Services Administration

» MSPH — Master of Science in Public Health To obtain an RN license you must meet the educational
» Dr.PH - Doctor of Public Health requirements, pass a criminal background check, and
» PhD - Doctor of Philosophy pass the national licensing examination. An application

package can be found on the California State Board of
The application process for these programs is the same ~ Registered Nursing (BRN).

as that of general graduate school; schools look for Because a SSN is required for licensing in the state of
high GRE scores and GPA, letters of recommendation, California, many California nursing schools are start-
professional experience and clarity in goals. The cost of ing to require a SSN for admission, which was not the
these programs varies depending on the school. case in the past. Students are advised to contact the

school prior to applying to ensure that the school will be
supportive. It is important to note that a social security
number is not needed for the background check; an
ITIN will suffice. As for the licensing examination, a so-
cial security number is required in most states, with the
exceptions of Maryland and Vermont.

Nursing

In California, to achieve the RN title, a student must
graduate from a state-approved school of nursing; this
could be a four-year university program, a two-year as-

sociate's degree program, or a three-year diploma pro- While you may become licensed in a different state,
gram. After graduation, the student must then pass the you will not be able to practice in a state in which you
RN licensing examination called the National Council are not licensed. Opportunities upon licensing include
Licensure Examination for Registered Nurses (NCLEX- pursuing a graduate degree in nursing, an MBA with
RN).'s an emphasis in nursing, or working as a contractor at a

Here is a description of different types of state-ap- non-profit (i.e. health educator).

proved nursing programs in California:

» BSN - the Bachelor of Science in Nursing (BSN)
degree provides the necessary knowledge for
professional nursing responsibilities. The first two
years consist of science classes such as psychology,
biology, microbiology, research statistics, etc. The
second year focuses on nursing curriculum including
pediatrics, community health nursing, pharmacology,
etc.

| thought about nursing because | could spend $3,000
and get a nursing degree and once | get legalized 5
years from now, | could be making at least $80,000

a year and pay off my debt. So not only could | make

a lot of money, but the future for nursing is wide open
and at the end of the day | can come home and say |
made a difference in someone’s life, Sometimes even
Just asking, “How are you, how do you feel?” makes all

the difference in the world for the patient or the family.
» ADN - the Associates Degree in Nursing (ADN) pre- (Elijah Oh, R.N.)

pares students for nursing roles that require nursing
theory and technical proficiency. The program lasts . .
approximately two years at a community college; Englneermg
many students choose to return to school to get their
BSN since job opportunities for ADN graduates are
currently more limited than for BSN graduates

Students interested in engineering can continue with
higher education through a Master's Program or Ph.D.
The process of applying is the same as for general

14 “Public Health Career,; What Is Public Health? http://www. graduate school. Engineering schools look for students
whatispublichealth.org/fags/index.html#career_faqs6 (Accessed June 2011) . . . . oy

15 For further information about becoming a registered nurse in California, see with h'gh GPA and h'gh scores in the quant|tat|ve sec-
http://www.rn.ca.gov/careers/steps.shtml and http://www.nursingworld.org/ tion of the GRE. If you are interested in teaching, itis

EspeciallyForYou/StudentNurses/GettingStarted.aspx . . .
especially important for you to work closely with your

undergraduate advisor, gain lab experience, have great
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letters of recommendation, and possess excellent com-
munication skills.

Aside from graduate school, engineering students may
take various tests to become licensed professional
engineers. Below is the breakdown:

*The following information comes from the Board for
Professional Engineers, Land Surveyors, and Geolo-
gists

Engineer-In-Training (EIT): This is the first step re-
quired under California law towards becoming a li-
censed engineer. This is a professional designation for
a person who has passed the Fundamentals of Engi-
neering Exam, an 8-hour multiple-choice examination.
Having this certification does not mean you are not an
engineer, as the name may imply; it means you have an
understanding of fundamental engineering principals.
The examination requirements are three years or more
of postsecondary engineering education, three years or
more of engineering-related work experience or a com-
bination of postsecondary education and experience in
engineering totaling three years minimum. Note that this
test covers many, but not all types of engineering. For
further information on requirements for specific types
of engineering, see http://www.pels.ca.gov/consumers/
lic_lookup.shtml.

Land Surveyor-In-Training (LSIT): similar to the

EIT, this is the first step required under California law
towards becoming a licensed professional land sur-
veyor. The examination requirements are two years of
postsecondary education in land surveying, two years
or more of work-related experience in land surveying, or
a combination of postsecondary education and experi-
ence in land surveying totaling two years.

Professional Engineer: The second exam taken after
passing the Fundamentals of Engineering Exam is

the Principals and Practice of Engineering Exam (or PE
exam). The PE exam covers many fields, so it is not just
for one field of engineering. This exam is two days long,
with two four-hour sessions on the first day. Six or more
years of experience are required before you can take
the PE. This includes four years of qualifying experience
with an ABET-approved B.S. degree, one (optional)
equivalent additional year of qualifying experience with
an approved M.S. degree, and the remainder of qualify-
ing work experience should be under a licensed engi-
neer.

Structural Engineers and Geotechnical Engineers are
required to take additional tests, which require the PE

exam and additional work experience. They are 2-day
exams that cover more specific subject matter.

Neither U.S. Citizenship nor California residency is
required to take any of the tests. However, you must
provide a Social Security Number or an Individual Tax-
payer ldentification Number (ITIN) for the application to
be processed.'®

Gathering the necessary work experience is the great-
est obstacle when pursuing a career in engineering.
Networking is key when it comes to work experience;
you may be able to find internships and employment
by making connections with professors, professional
engineers and other students. Also, keep in mind that
unpaid work also counts as work experience toward
testing. Lastly, work as an independent contractor may
be possible, but you should take into consideration li-
ability issues; it may be wise to explore this opportunity
with an engineering firm.

Internships help you understand and evaluate whether
or not what you are doing is what you really want to
do. You don't want to spend four years in school and
end up doing nothing related to it. Apply for anything,
any piece of experience counts. Even if it is not related,
it will give you an insight as to what you can poten-
tially be doing. Also, get to know different people from
different engineering fields even if they are not in your
field—networking is key! All my engineering jobs came
out of networking...One of my professors worked in an
engineering firm, and through him | was able to get an
internships as soon as | graduated from college—as a
matter of fact, | began work the Monday after | gradu-
ated! (Alejandro Mendoza, B.S. Civil Engineering, Santa
Clara University)

Law

Students interesting in attending law school should
consider planning as early as their junior year of college.
Seeking an undergraduate prelaw advisor or program is
recommended. To begin law school right after gradua-
tion from a bachelor's degree program, you would need
to study for and take the Law School Admission Test
(LSAT) ideally during your junior year or the summer
after your junior year and apply to law schools during
your senior year of college. However, taking time after
college to gain more work or educational experience or

16 For further information on becoming an engineer in California, see http://
www.pels.ca.gov/applicants/apps.shtml
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studying for and taking the LSAT and applying for law
school after graduation is not a disadvantage.

Law schools such as UCLA, UC Davis and UC Irvine
have outreach programs designed to encourage and
prepare high-potential undergraduate and graduate stu-
dents for a career in law by demystifying the law school
experience. These programs often aim to increase the
diversity of the national law school applicant pool. Some
programs (i.e., UCLA Law Fellows) even make available
scholarships to pay for a commercial LSAT preparation
course, which can cost more than $1,500 and are con-
sidered indispensable for success on the exam.!”

There is no specific undergraduate degree required to
apply for law school. Law schools consider applicants
from a diverse range of undergraduate majors and
recognize that future employers value attorneys with a
background and understanding of the legal problems
from both the attorney’s and the client’s perspective.
For certain types of law, it can be helpful to have an
undergraduate degree in a related field. For example,
to become a patent attorney specializing in biotech
patents, an undergraduate degree in biology would be
desirable.

Finding the best law school for you has to do with more
than school ranking. While school ranking is very impor-
tant, higher rankings attract more applicants and make
admissions more difficult. Also, while the most presti-
gious law firms focus on recruiting graduates of top law
schools, non-profits or smaller law firms are often much
less focused on which law school a student attended,
so you can have job options coming from a less popular
school. You should not fall into the trap of thinking, “It
has to be Harvard or nothing”” Instead, look at programs
that interest you at your top schools and apply for those
specializations in addition to the general law school
application. These programs may have earlier deadlines
and usually require extra essays, so find them early and
apply. Applying for programs and specializations within
a law school increases your chances of admissions by
forcing your application to be reviewed more than once.
Internal program directors may advocate for specific ap-
plicants that are a good fit for the program even when
the school would not have considered the applicant
under the general application guidelines.

On the other hand, higher ranked schools may have
more funding and may be more open to accepting un-
documented students. It is usually advised that you

17 For further information regarding the UCLA Law Fellows Program, see http://
www.law.ucla.edu/current-students/get-involved/Pages/law-fellows-outreach-
program.aspx

apply to a wide range of schools (10+) to ensure ac-
ceptance into at least one program and have options.
For example, if you get into NYU, you can get a full ride
even if you are undocumented. They have scholarships
for being the first in your family and for being Latino,
among others. Yale Law School has its own loan system
that does not require a Social Security Number.

Law schools generally offer a professional graduate
degree called a Juris Doctorate, abbreviated as J.D. Tra-
ditional programs are full-time for three years but some
schools offer two-year accelerated programs. Others
offer four-year part-time programs for working profes-
sionals. Most law students take on a summer internship
with a law firm, legal services organization or with a
judge in the summers after their first and second year of
study. For undocumented students, summer clerkships
are available as long as they are not with the state or
federal courts. While there is no set curriculum for law
school, all first-year law students (1Ls) in an ABA-ac-
credited law school take the same courses. The second
and third year are used to meet the requirements for a
concentration, taking courses to learn material that will
appear in the Bar exam, or explore different fields on
law.

Before being able to practice law in any state, J.D. hold-
ers must get licensed to practice law in the state where
they plan to work as attorneys. Applicants must first
pass a state’s bar exam and be sworn-in and licensed.
Most law school graduates study for their state’s bar
exam from graduation time in May until late July, when
the exam is administered in all states. Some states have
a three-day exam, while others have a two or one-day
exam. The bar exam is also administered in late Febru-
ary once per year. Most states require a J.D. from an
ABA-accredited law school in the United States for
admissions to their state bar. Upon admissions and
licensing to the state bar, attorneys are given the title of
Esquire (Esq.). Attorneys may practice any type of law
in the state where they have been licensed and may
also make one-time court appearances in other states
with permission of that state’s bar association or under
the supervision of a licensed attorney in that state.

If you move to another state, you may have to take the
Bar exam in that state in order to practice law there,
even if you are already a licensed attorney in another
state. Some states allow licensed attorneys from other
states who meet certain requirements to waive into the
Bar in that state without taking the Bar exam again. For
example, New York permits admission on motion to ap-
plicants who have practiced five of the last seven years
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in one of 34 jurisdictions that allow reciprocal admis-
sion to applicants from New York.

Currently, undocumented students are able to sit for the
Bar examination in California, but without a work permit,
you remain ineligible to gain work in a traditional law
firm. The California Bar Association began asking about
an applicant’s immigration status in 2009 and is cur-
rently debating whether to deny admission to an undoc-
umented applicant who recently passed the bar exam.
If allowed to practice law in the state, undocumented
attorneys would not gain employment authorization, but
may engage in independent contracting and even open
their own practice as partners or sole practitioners. If
denied, the U.S. Supreme Court may have to determine
whether under a 1996 federal law states have the au-
thority to deny a license based solely on an applicant’s
immigration status.'®

Law school can be expensive and could exceed
$150,000. Approximately 80 percent of law students
rely on educational loans as their primary source of
financial aid. Federal loans provide the lowest interest
rates, while private loans are available at higher inter-
est rates. Students in their second or third years of law
school are sometimes offered work-study to offset law
school cost, and some schools do offer scholarships to
undocumented students.

The greatest obstacle is paying for law school, but there
are ways of funding your education through private
loans, scholarships and fundraising. UCLA School

of Law's Latino Alumni have been very supportive of
undocumented students and even set up the UCLA
School of Law Marco Firebaugh Dream Fund to make
sure that every AB 540 student admitted to UCLA

Law gets a fair chance to graduate. Scholarship funds
like the one at UCLA School of Law are often set up
independently of the school and are hosted by commu-
nity foundations. Setting up such a scholarship program
requires the support of the administration, alumni, and
community leaders. Being the first undocumented
student at any law school may come with the task of
helping put together a scholarship program for undocu-
mented students. Also remember that in-state tuition
laws like California’s AB 540 often extend to graduate
school, allowing you to pay lower fees in your home
state. Applicants should consider applying to schools
where they will not be required to pay out-of-state tu-
ition, which can be two to three times more.

18 For further information see http://www.abajournal.com/news/article/can_an_
undocumented_immigrant_be_admitted_to_practice_california_supreme_co/

| knew [ had to learn a lot and make myself stand out.
The fact that | am a DREAM Act student has really
helped me, because it's going to make me stand out
from most other law students. That's what's kept me

going. | have this thing that a lot of people can't experi-
ence. As much as it's a detrimental thing in life, when
you're going to school it's really a plus. (Krsna Avila,
B.A. Psychology and Sociology, U.C. Davis, Prospec-
tive law school applicant)

Social Work

Social work is a profession for those who want to help
others improve their lives. Social workers provide guid-
ance for people in every stage of life, from children to
older adults. They help individuals, families and commu-
nities deal with issues such as poverty, discrimination,
child abuse and neglect, physical iliness, stress, and
mental illness.

A career in Social Work generally requires a Master’s

in Social Work (MSW). While some people begin with
an undergraduate degree in Social Work (BSW), this is
not a requirement for an MSW. MSW programs accept
students with a broad range of undergraduate degrees,
including Sociology, Psychology, Anthropology, and
Ethnic Studies. The MSW requires two years of gradu-
ate work, which includes 900 hours of field placements.
Generally, this is satisfied by internships in two settings.
Some programs offer classes via distance education
and/or three- or four-year part-time options. Many MSW
programs require students to select a Concentration,
such as Children, Youth and Families; Health; Men-

tal Health; Older Adults and Families; or Community
Organizing.' There is also the possibility of obtaining
joint degrees such as an MSW and a graduate degree
in Law, Public Health, or Divinity. Social workers with
MSW degrees are employed in a variety of public and
private agency settings. Some social workers may
choose to go into private practice as a licensed clinical
social worker, which requires an MSW plus additional
supervised work experience and an exam; unfortunately
undocumented students are not eligible for this license.
Graduate programs in social work vary in admission re-
quirements e.g., minimum GPA, essential course work,
the GRE; thus it is important to check each school’s
website for this information.

Application to a MSW program requires writing an
essay about your background, strengths, and goals. It

19 For a directory of accredited MSW programs, see www.cswe.org/
Accreditation/organizations.aspx
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can be a dilemma about what to reveal with regard to
your immigration status because there’s a chance that a
program may reject you simply because of your sta-
tus. However, the social work profession has a strong
commitment to social justice and some programs may
be sympathetic to you. Also, because social workers
deal with diverse populations, being bilingual/bicultural
is something to highlight as an asset. However, admis-
sion decisions include an evaluation of students’ work
and volunteer experience, which could potentially put
undocumented students at a disadvantage, so you may
want to offer an explanation for why this history may not
be strong. As undergraduates, prospective MSW stu-
dents may want to seek out service learning, internship,
and volunteer opportunities. As MSW applicants, they
may want to include their involvement with social action
and advocacy groups. After acceptance into an MSW
program, the Field Education faculty will work with the
student to find an appropriate internship. Candor with
the field faculty will probably be helpful. Some settings,
including those working directly with children, may
require fingerprinting, which undocumented students
can do. MSW programs in California offer significant
stipends for some MSW students interested in work-
ing in Child Welfare or Mental Health.?° However, this
requires signing a commitment to public employment,
making these stipends unavailable to undocumented
students under current law.?! Most employment oppor-
tunities upon graduation are with public agencies that
expect workers to be regular employees. However, it
may be possible to work as an independent contractor.

Education

Students interested in the field of education may
choose to teach elementary, junior high or high school,
or continue with graduate school to become professors
at a university or college. Students interested in teach-
ing must comply with the teaching requirements of each
state, while students interested in doing educational
research must adequately prepare for acceptance into
graduate school in education. While teaching creden-
tials are required for most public school instruction,
private schools frequently hire teachers who are college
graduates but lack credentials.

20 For example, visit the California Social Work Education Center at UC
Berkeley website at http://calswec.berkeley.edu
21 For more information about the profession: www.bls.gov/oco/ocos060.htm

Teaching Credential Program

Teaching credential programs consist of coursework
and field experience, including the student teaching
required to obtain the Multiple and Single Subject
teaching credentials in California. Students interested in
teaching elementary school may enroll in Multiple Sub-
ject Instruction and students interested in teaching high
school may enroll in Single Subject Instruction. Teach-
ing credential programs typically take a year to com-
plete. Admission into a Teaching Credential program
varies by school, but at a minimum a bachelor's degree
is required (although some schools have programs that
combine obtaining a Teaching Credential with getting

a bachelor's degree). Other requirements include a
minimum GPA, letters of recommendation and a state-
ment of purpose. Upon completion of the program,
students become candidates for the California Multiple
or Single Subject Teaching Credential and must submit
an “Application for Credential Authorizing Public School
Service” and an application fee. Below you will find de-
tailed information about the Single Subject and Multiple
Subject Teaching Credentials.??

Single Subject Teaching Credential

The Single Subject Teaching Credential authorizes
the holder to teach classes in most middle and high
schools. However, a Single Subject Teaching Creden-
tial holder may be assigned to teach any grade level.

Requirements for the Preliminary Credential for the

Single Subject Teaching Credential

1. Complete a Bachelor's degree at an accredited col-
lege or university

2. Satisfy the basic skills requirement

3. Complete a Commission-approved teacher prepa-
ration program including student teaching and
teaching performance assessment and obtain for-
mal recommendations from the college or university

4. Verify subject matter competency by one of the fol-

lowing three methods:

a. Achieve a passing score on the appropriate
subject-matter examinations

b. Complete a Commission-approved subject-
matter program or its equivalent

c. For specialized science subject only, individu-
als may take and pass the appropriate subject

22 For further information about becoming a teacher in California, see http://
www.ctc.ca.gov/credentials/teach.html




matter examinations or obtain verification of
subject-matter coursework

Satisfy the Developing English Language Skills,
including Reading requirement, by completing a
comprehensive reading instruction course that in-
cludes the following: the systematic study of phone-
mic awareness, phonics, and decoding; literature,
language and comprehension; and diagnostic and
early intervention technique

Complete a course (two semester units or three
quarter units) in the provisions and principles of the
U.S. Constitution or pass an examination given by a
regionally-accredited college or university

Complete foundational computer technology
coursework that includes general and specialized
skills in the use of computers in educational setting.

Note: Approved undergraduate courses may fulfill re-
quirements 6 and 7; it is advised that students speak to
their counselors to verify which classes are approved.

Multiple Subject Teaching Credential

The Multiple Subject Teaching Credential authorizes the
holder to teach in self-contained classrooms such as in
most elementary schools. However, the holder may be
assigned to teach in any self-contained classroom or
serve in a core or team teaching setting.

Requirements for the Preliminary Credential for the
Multiple Subject Teaching Credential

1. Complete a Bachelor's degree at an accredited col-
lege or university

Satisfy the basic skills requirement

Complete a multiple subject teacher preparation
program including student teaching and teaching
performance assessment and obtain formal recom-
mendations from the college or university

Verify subject matter competency by one of the fol-
lowing two methods:

a. Achieve a passing score on the appropriate
subject-matter examinations

b. Complete a Commission-approved subject-
matter program or its equivalent

Pass the Reading Instruction Competence Assess-
ment. Note: Individuals who hold a valid California
teaching credential issued upon completion of the
teacher preparation program are exempt from this
requirement.

Satisfy the Developing English Language Skills,
including Reading requirement, by completing a
comprehensive reading instruction course that in-
cludes the following: the systematic study of phone-
mic awareness, phonics, and decoding; literature,
language and comprehension; and diagnostic and
early intervention technique

Complete a course (two semester units or three
quarter units) in the provisions and principles of the
U.S. Constitution or pass an examination given by a
regionally-accredited college or university

Complete foundational computer technology
coursework that includes general and specialized
skills in the use of computers in educational setting

Note: Approved undergraduate courses may fulfill re-
quirements 7 and 8; it is advised that students speak to
their counselors to verify which classes are approved.

Required Exams
CBEST

The California Basic Educational Skills Test™
(CBEST®) was developed to meet requirements of
laws relating to credentialing and employment. This test
requirement in no way replaces any of the other require-
ments of subject matter knowledge, professional prepa-
ration, and practice teaching or field experience used in
the issuance of credentials. The CBEST is designed to
test basic reading, mathematics, and writing skills found
to be important for the job of an educator; the test is

not designed to measure the ability to teach those skills.
23

|dentification Policy for Both Computer-Based Testing
and Paper-Based Testing

You must bring to the test site or test center a current,
government-issued identification printed in English, in
the name in which you registered, bearing your photo-
graph and signature. Copies will not be accepted.

Acceptable forms of government-issued identification
include photo-bearing driver's licenses and passports.
The Department of Motor Vehicles provides acceptable
photo-bearing identification cards for individuals who
do not have a driver's license. Note that undocumented
students cannot apply for a DMV photo-identification
without a SSN and green card.

Unacceptable forms of government-issued identification

23 For further information on the CBEST see http://www.cbest.nesinc.com/
index.asp
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include student and employee identification cards, so-
cial security cards, draft classification cards, and credit
cards. If you have any questions regarding acceptable
photographic identification, call Evaluation Systems
before the test date.

If the name on your identification differs from the name
in which you are registered, you must bring official veri-
fication of the change (e.g., marriage certificate, court
order).

If you do not have proper identification at the time of
your test, you will be denied admission to the test ses-
sion. If you are refused admission to the test, for any
reason, you will be considered absent and will receive
no credit or refund of any kind.

CSET

The California Subject Examinations for Teachers®
(CSET®) have been developed by the California Com-
mission on Teacher Credentialing (CTC) for prospective
teachers who choose to or are required to meet specific
requirements for certification by taking examinations.?*
The CSET program includes examinations designed to
help candidates meet the following certification require-
ments:

» Basic skills requirement. Candidates may satisfy all
components of the state basic skills requirement by
passing all three subtests of CSET: Multiple Sub-
jects and the CSET: Writing Skills test.

» Subject matter competence requirement. All candi-
dates who need to meet the subject matter compe-
tence requirement for a Multiple Subject Teaching
Credential must earn passing scores on CSET:
Multiple Subjects. Candidates applying for a Single
Subject Teaching Credential or an Education Spe-
cialist Instruction Credential may pass the appropri-
ate examination(s) of the CSET as one method of
satisfying the subject matter competence require-
ment.

No Child Left Behind (NCLB) subject matter re-
quirement. For candidates who need to satisfy the
NCLB subject matter requirement, candidates for

a Multiple Subject Teaching Credential must use
CSET: Multiple Subjects and candidates for a Single
Subject Teaching Credential may use CSET: Single
Subjects.

»

24 For further information on the CSET see http://www.cset.nesinc.com/index.

asp

» Educational technology requirement. CSET: Prelimi-
nary Educational Technology is the current approved
examination that is taken primarily by out-of-state
credential candidates to fulfill the basic educational
technology requirements for a Multiple or Single
Subject Teaching Credential or an Education Spe-
cialist Instruction Credential.

Competence requirement for effective teaching of
English Learners. CSET: Languages Other Than
English (LOTE) may be used in conjunction with
other valid examinations to demonstrate competence
in the knowledge and skill areas necessary for effec-
tive teaching of English Learners and for the purpose
of earning a Bilingual Authorization. Specific CSET:
LOTE subtests have replaced the Bilingual, Cross-
cultural, Language and Academic Development™
(BCLAD™) Examinations as the required credential
tests for this purpose.

»

|dentification Policy

You must bring to the test administration a current,
government-issued identification printed in English, in
the name in which you registered, bearing your photo-
graph and signature. Copies will not be accepted.

Acceptable forms of government-issued identification
include photo-bearing driver's licenses and passports.
The Department of Motor Vehicles provides acceptable
photo-bearing identification cards for individuals who
do not have a driver’s license. Note that undocumented
students cannot apply for a DMV photo-identification
without a SSN and green card.

Unacceptable forms of government-issued identification
include student and employee identification cards, so-
cial security cards, draft classification cards, and credit
cards. If you have any questions regarding acceptable
photographic identification, call Evaluation Systems
before the test date.

If the name on your identification differs from the name
in which you are registered, you must bring official veri-
fication of the change (e.g., marriage certificate, court
order).

If you do not have proper identification as described
above, you will be denied admission to the test session.
If you are refused admission, you will be considered ab-
sent and will not receive a refund or credit of any kind.

*A SSN AND FINGERPRINT LIVESCAN ARE RE-
QUIRED TO APPLY FOR A SUBSTITUTE OR
TEACHING CREDENTIAL IN THE STATE OF CA.
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Master of Arts/Ph.D. in Education Program

Anyone can complete a Master of Arts, Education
Ph.D. or a Doctorate in Education (Ed.D.), regardless
of status. You do not need a teaching credential for any
of these programs, but some programs prefer teaching

experience (e.g. Curriculum and Teacher Education Pro-

grams). Education Ph.D. programs admit students from
a range of backgrounds; candidates have experience in
after-school programs, non-profits, student/community
outreach, library and museum directors/staff, college
admissions and teaching. Also, depending on the uni-
versity, you can receive an M.A. in disciplines outside of
Education. For example, some students have received
an M.A. in Psychology to complement their Ph.D. in Ad-
olescent Learning or an M.A. in Biology to further their
expertise in Science Education. An Ed.D., on the other
hand, would mostly require teaching experience and/or
an M.A. in Education Administration. Admission require-
ments vary by school, but in general follow the graduate
school admission requirements. This is a particularly vi-
able option for undocumented students, because there
are no employment or identification requirements.
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GETTING
INTERNSHIPS

Internships can provide an opportunity for you to
determine whether you are interested in a particular
career, gain experience in your field, create a network of
contacts, and sometimes gain school credit. An intern-
ship may also lead to a full-time job. For undocumented
students, internships are a great way to gain valuable
work experience without being an employee.

The fact that | had a lot of experience in the field
already helped me a lot when searching for a job. It's
something | highly recommend to other students, to
get internship experience as an undergrad. | took what
I got; | took what came my way. As an undergrad | did

a research internship through a fellowship that was
half paid and half unpaid. | also got a lot of organizing
and grassroots experience through different clubs and
groups | joined on campus (Alexandra Moreno, B.S.
Molecular and Cell Biology, U.C. Berkeley).

Deciding Which Type of Internship
to Look For

There are two types of internships: work experience
internships and research internships. Work experience
internships provide real-world experience, usually at a
business or non-profit. Research internships involve do-
ing research alongside an expert in the field, frequently
through a university. If you are interested in attending
graduate school (i.e. getting a master's or PhD), you
should consider doing a research internship, whereas if
you are interested in more hands-on work or a program
in a field such as business, law, or engineering, you
should consider work experience internships.

Scholarships and Stipends

Depending on the type of internship, a scholarship or
stipend may be available. For example, research intern-
ships at various college campuses are often funded
through stipends independent from the school and are
available without regard to immigration status. Depend-

ing on the organization or company, you may be able to
negotiate the terms of a scholarship or stipend. Regard-
less of whether an internship involves money or not, you
should take advantage of any type of work experience
offered.

Talking about
Your Situation

Disclosing your status when looking for an internship
has many of the same risks and benefits as in other
areas of life. In some cases, if the sponsoring organiza-
tion knows that you are undocumented, it may be legally
bound, or bound by policy, to turn down your applica-
tion. On the other hand, if you lie about your status,

you could set yourself up for extremely negative con-
sequences if the untruth is ever discovered. Lying on

an application could even cost you the ability to adjust
to legal status in the future if the law or your situation
changes. If you are unsure, then the best thing to do

is to apply and once you have amazed them, then you
can discuss the possibility of not getting paid or getting
paid through other means, all without having to disclose
status.

Strategic Networking: “It’s Not What
You Know, It’s Who You Know”

Networking is a skill that should be mastered sooner
rather than later. Every conference, meeting, lecture and
social event is an opportunity to meet new people, build
your reputation and create opportunities for yourself.
There are countless scholarships, internships and other
opportunities that have come out of simple networking,
so go out and mingle!

A few words of advice:

» Create business cards and have them ready at all
times (it is okay for your title to be student). Visaprint.
com offers a “free” set of business cards with pro-
fessional-looking designs (it's not really free because
you have to pay for tax and shipping, which is maybe
$10 or less.)

» Make it a habit to attend lectures, speeches, and oth-
er special events on campus and in your community
because you never know who will be there.

» Look at the program ahead of time and determine
whom you may want to speak with afterward.
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» Ask questions throughout the event.

» Target key people you would like to talk to, introduce
yourself and describe what you do.

» If you are unable to identify someone on your target
list, look for an individual you already know who is
conversing with someone you do NOT know.

» Exchange business cards and follow up with an e-
mail or a phone call.

Effective networking is difficult for anybody. But keep
in mind the following: recognize that the person you
are trying to network with is a person, not just a con-
tact that is going to ‘get you something’; always feel
confident about yourself and your ability to positively

contribute; finally, do not get down on yourself if things
do not turn out the way you planned them with regard
to networking. They often do not. The best relation-
ships may emerge when you least expect it. (Santiago
Campero, M.B.A., Massachusetts Institute of Technol-

ogy)

Mock Interviews

Interviews are inevitable when applying for a job, intern-
ship or scholarship, and they can be a deciding factor.
While interviews may seem intimidating, remember that
practice makes perfect, which is why mock interviews
are essential. Look for people that you consider to have
good communication or people skills and ask them if
they can practice an interview with you. Ask for feed-
back and repeat until you feel ready for the real thing.
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EARNING
A LIVING

Undocumented immigrants face significant barriers to
pursuing employment in the United States. Employers
are required to ask for proof of legal status, and it is il-
legal for any employer to hire a person knowing that the
individual is not lawfully authorized to work. In this sec-
tion, we have outlined some legal ways to earn money
in the United States. It is your responsibility to deter-
mine whether you may legally pursue these options
based on your immigration status. Be sure to consult
with an experienced immigration lawyer first.

Establishing a business is about pushing your personal
limits, learning from your mistakes and taking risks.
AB540 students know well how to do this. Don't un-
derestimate yourself and your abilities. You have skills

and abilities that no other student at your college or
university has. Market them and make a decent living
out of it. (Karla C. Reyes, B.S. Business Administration,
San Jose State University, Small Business Owner).

Working for Yourself
Different Options

Although employers may not knowingly hire an unau-
thorized immigrant, federal and state laws often do not
require proof of immigration status for an individual to
go into business for him or herself and receive payment
for goods or services. Individuals who perform services,
but are not employees, are sometimes categorized as
independent contractors.

Definition: An independent contractor is a self-em-
ployed person who produces a specific type of work
product in a determined amount of time. The difference
between an independent contractor and an employee is
discussed below, but the general rule is that the per-
son paying an independent contractor has the right to
control or direct only the result of the work and not what
will be done and how it will be done.?® The independent
contractor may be paid an hourly rate or a flat fee.

25 For further information on independent contractor work and guidelines see
http://www.irs.gov/businesses/small/article/0,,id=99921,00.html

Independent contractors generally use their own name-
to do business, but they may decide to start their own
company by starting a sole proprietorship and using a
business name instead.

Personal Identification Required: The person or com-
pany that pays is not required to ask an independent
contractor to fill out an I-9 (used to verify an employee’s
identity and to prove that the individual is able to legally
work in the US), or otherwise inquire about immigra-
tion status. They will, however, require a Social Security
Number or an Individual Taxpayer |dentification Number
(ITIN) to commence work. An ITIN is a tax processing
number issued by the IRS to individuals who are not
eligible to obtain a SSN. ITINs are issued regardless of
immigration status because both resident and nonresi-
dent aliens may file and report taxes. See Appendix G
for W-7 Form: Request for Taxpayer Identification and
Certification.?® Note that federal law does prohibit an
employer from hiring a contractor to perform work if the
employer knows that the worker is not authorized to
work in the United States.

Liability: An independent contractor receives all profits
and is held liable for all losses and debts.?”

Taxes: An independent contractor must pay self-em-
ployment tax and income tax. An independent contrac-
tor may use a Taxpayer Identification Number (ITIN) to
file and pay taxes instead of a Social Security Number
(SSN).%®

Basic Guidelines for Independent Contractors

*This section comes from IRS Publication 15-A, 2010
Edition, page 6.

The general rule for being an independent contractor is
that the payer has the right to control only the result of
the work and not what will be done and how it will be
done. The IRS formerly used what has become known
as the “Twenty Factor” test. Under pressure from Con-
gress and from representatives of labor and business,
it has recently attempted to simplify and refine the test,
consolidating the twenty factors into eleven main tests,
and organizing them into three main groups: behavioral
control, financial control, and the type of relationship
of the parties. Those factors appear below, along with
comments regarding each one:*°

26
27
28
29

Ibid.

Ibid.

Ibid.

IRS Publication 15-A, 2010 Edition, page 6 is at http://www.irs.gov/pub/
irs-pdf/p15a.pdf (PDF). Another good IRS resource for understanding the
independent contractor tests is at http://www.irs.gov/businesses/small/
article/0,,id=99921,00.html
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Behavioral Control:

Facts that show whether the business has a right to di-
rect and control how the worker does the task for which
the worker is hired include the type and degree of

1. Instructions the business gives the worker. An em-
ployee is generally subject to the business’ instruc-
tions about when, where, and how to work. All of
the following are examples of types of instructions

about how to do work:

a. When and where to do the work

b. What tools or equipment to use

c. What workers to hire or to assist with the work
d. Where to purchase supplies and services

e. What work must be performed by a specified

individual
f.  What order or sequence to follow

The amount of instruction needed varies among differ-
ent jobs. Even if no instructions are given, sufficient be-
havioral control may exist if the employer has the right to
control how the work results are achieved. A business
may lack the knowledge to instruct some highly special-
ized professionals; in other cases, the task may require
little or no instruction. The key consideration is whether
the business has retained the right to control the details
of a worker’s performance or instead has given up that
right.

2. Training the business gives the worker. An employ-
ee may be trained to perform services in a particular
manner. Independent contractors ordinarily use
their own methods.

Financial Control:

Facts that show whether the business has a right to
control the business aspects of the worker's job include
the following:

3. The extent to which the worker has unreimbursed
business expenses. Independent contractors are
more likely to have unreimbursed expenses than are
employees. Fixed ongoing costs that are incurred
regardless of whether work is currently being
performed are especially important. However, em-
ployees may also incur unreimbursed expenses in
connection with the services they perform for their
business.

The extent of the worker’s investment. An employ-

ee usually has no investment in the work other than
his or her own time. An independent contractor of-

ten has a significant investment in the facilities he or
she uses in performing services for someone else.
However, a significant investment is not necessary
for independent contractor status.

The extent to which the worker makes services
available to the relevant market. An independent
contractor is generally free to seek out business
opportunities. Independent contractors often ad-
vertise, maintain a visible business location, and are
available to work in the relevant market.

How the business pays the worker. An employee is
generally guaranteed a regular wage amount for an
hourly, weekly, or other period of time. This usually
indicates that a worker is an employee, even when
the wage or salary is supplemented by a commis-
sion. An independent contractor is usually paid by a
flat fee for the job. However, it is common in some
professions, such as law, to pay independent con-
tractors hourly.

The extent to which the worker can realize a profit
or loss. Since an employer usually provides employ-
ees a workplace, tools, materials, equipment, and
supplies needed for the work, and generally pays
the costs of doing business, employees do not have
an opportunity to make a profit or loss. An indepen-
dent contractor can make a profit or loss.

Type of Relationship:
Facts that show the parties’ type of relationship include:

8. Written contracts describing the relationship the
parties intended to create. This is probably the least
important of the criteria, since what really matters is
the nature of the underlying work relationship, not
what the parties choose to call it. However, in close
cases, the written contract can make a difference.

Whether the business provides the worker with em-
ployee-type benefits, such as insurance, a pension
plan, vacation pay, or sick pay. The power to grant
benefits carries with it the power to take them away,
which is a power generally exercised by employers
over employees. A true independent contractor will
finance his or her own benefits out of the overall
profits of the enterprise.

10. The permanency of the relationship. If the company
engages a worker with the expectation that the
relationship will continue indefinitely, rather than for
a specific project or period, this is generally con-
sidered evidence that the intent was to create an

employer-employee relationship.
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11. The extent to which services performed by the worker are a key aspect of the reg-
ular business of the company. If a worker provides services that are a key aspect of
the company’s regular business activity, it is more likely that the company will have
the right to direct and control his or her activities. For example, if a law firm hires an
attorney, it is likely that it will present the attorney’s work as its own and would have
the right to control or direct that work. This would indicate an employer-employee
relationship.

Employees vs. Independent Contractors: Main Differences®

An Employee An Independent Contractor

Has a continuing relationship with an Does the same work for multiple clients
employer

Normally is furnished significant tools, Has own tools and equipment and can
materials, etc. by the employer hire, supervise and pay assistants.

Can quit at any time without incurring Receives all profits and is held liable for
liability all losses and debts

Must comply with instructions about Sets his or her own hours and work
when, where and how to work schedule

Is trained by the employer Uses his or her own methods

It's easy for us to make immigration status our number one problem, but with a little bit
of work you can live a meaningful life. There are possibilities, but they are not served
on a silver platter. It's psychological, more than anything. It's about how you sell your-

self. Do not let people take advantage of you. Figure out how much you need to earn
and do not settle for less. Just know that more solutions will open up in the future.
(Mario Lio, B.S. Civil Engineering, U.C. Berkeley)

Employees vs. Independent Contractors: Examples

*This section comes from “Your Rights As An Independent Contractor, Part 4: Industry
Examples,” About.com.

Below you will find examples of the types of work considered to be an independent
contractor or an employee.®'

Computer Industry

Independent Contractor. Steve Smith, a computer programmer, is laid off when Mega-
byte Inc. downsizes. Megabyte agrees to pay Steve a flat amount to complete a one-
time project to create a certain product. It is not clear how long it will take to complete
the project, and Steve is not guaranteed any minimum payment for the hours spent on
the program. Megabyte provides Steve with no instructions beyond the specifications
for the product itself. Steve and Megabyte have a written contract, which provides that
Steve is considered to be an independent contractor, is required to pay Federal and

30 “Employee or Independent Contractor? The $1,000,000 Question,’ InsureEvents, http://www.insurevents.com/Articles/
Employee%200r%?20IC.htm (accessed September 2011)

31 “Your Rights As An Independent Contractor, Part 4: Industry Examples,” About.com, http://jobsearchtech.about.com/od/
laborlaws/I/aa121800_4.htm (accessed September 2011)
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state taxes, and receives no benefits (such as health
insurance, vacation pay, or sick pay) from Megabyte.
Megabyte will file a Form 1099-MISC. Steve does the
work on a new high-end computer, which cost him
$7,000. Steve works at home and is not expected or al-
lowed to attend meetings of the software development
group. Steve is an independent contractor.

Building and Construction Industry

Employee. Jerry Jones has an agreement with Wilma
White to supervise the remodeling of her house. She
did not advance funds to help him carry on the work.
She makes direct payments to the suppliers for all
necessary materials. She carries liability and workers’
compensation insurance covering Jerry and others he
engaged to assist him. She pays them an hourly rate
and exercises almost constant supervision over the
work. Jerry is not free to transfer his assistants to other
jobs. He may not work on other jobs while working for
Wilma. He assumes no responsibility to complete the
work and will incur no contractual liability if he fails to
do so. He and his assistants perform personal services
for hourly wages. They are employees of Wilma White.

Employee. Milton Manning, an experienced tile setter,
orally agreed with a corporation to perform full-time
services at construction sites. He uses his own tools
and performs services in the order designated by the
corporation and according to its specifications. The cor-
poration supplies all materials, makes frequent inspec-
tions of his work, pays him on a piecework basis, and
carries workers' compensation insurance on him. He
does not have a place of business or hold himself out to
perform similar services for others. Either party can end
the services at any time. Milton Manning is an employee
of the corporation.

Employee. Wallace Black agreed with the Sawdust Co.
to supply the construction labor for a group of houses.
The company agreed to pay all construction costs.
However, he supplies all the tools and equipment. He
performs personal services as a carpenter and mechan-
ic for an hourly wage. He also acts as superintendent
and foreman and engages other individuals to assist
him. The company has the right to select, approve, or
discharge any helper. A company representative makes
frequent inspections of the construction site. When a
house is finished, Wallace is paid a certain percentage
of its costs. He is not responsible for faults, defects of
construction, or wasteful operation. At the end of each

week, he presents the company with a statement of the
amount he has spent, including the payroll. The com-
pany gives him a check for that amount from which he
pays the assistants, although he is not personally liable
for their wages. Wallace Black and his assistants are
employees of the Sawdust Co.

Independent Contractor. Bill Plum contracted with

Elm Corporation to complete the roofing on a housing
complex. A signed contract established a flat amount
for the services rendered by Bill Plum. Bill is a licensed
roofer and carries workers’ compensation and liability
insurance under the business name Plum Roofing. He
hires his own roofers who are treated as employees for
Federal employment tax purposes. If there is a problem
with the roofing work, Plum Roofing is responsible for
paying for any repairs. Bill Plum, doing business as
Plum Roofing, is an independent contractor.

Marketing Industry

Independent Contractor. Lupe Castellanos was con-
tracted by Boostlt Enterprises to represent a well-
known coffee brand at the Women's Nike Marathon in
San Francisco. A signed contract established that this
was an independent contractor position, the hourly rate
and duration of promotion. There were no instructions
beyond a sample script provided by client to be used to
learn and talk about the product at the event. Lupe also
signed a W-9 form and will receive a 1099 Form from
Boostlt Enterprises if she makes $600 or more working
other events. All communication is done via e-mail or
phone with the client. Lupe works from home using her
own computer, phone and car.

Independent Contractor Work for Recent Graduates
Tutoring

Tutoring is a very common type of work for independent
contractors, especially recent college graduates. Possi-
ble ways to find clients include: posting an ad on Craig-
slist, calling local schools and asking to be put on their
list of tutors, posting signs around college campuses,
working for after-school programs, and marketing your
services to friends and family, who in turn may provide
you with potential clients. The most important thing is
to make sure that you charge an adequate amount of
money for your time and that you do not allow yourself
to get paid a lower amount for fear of losing your client.
Lastly, regardless of your major, there is always a high
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demand for mathematics, English and writing tutors at
all levels of education.

I did not apply to jobs | knew [ couldn't get because of
my status. | knew the risk was high, so | chose not to
do it. | found tutoring on my own while | was in school.
The biggest barriers were mostly within myself. | would
worry about a location being too far, needing a car, or
students wanting to meet at night. The beginning step

is always the scariest. Now | am comfortable with my
students. Even though